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ESG 3-STEP-PLAN Sﬂ
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INCREASED IMPORTANCE OF ESG COMPLIANCE

» Customers — supplier evaluation also in terms of sustainability

» Investors — looking out for sustainable investment opportunities

» Employees — want to work for engaged sustainable employers

» Legislators — EU Taxonomy on increased ESG reporting requirements
» Additional stakeholders — various requirements

Preparation scope | and Il Evaluation ESG-Goals Implementation stage IlI
Reporting expansion
ESG-Goal extension

ESG-Risk assessment according to recognised
Update material analysis ESG standards

Implementation Stage Il Finalization
Improved reporting Continuous improvement Process

Stakeholder dialog
Steps 2021 Steps 2022 Steps 2023



ESG FOCUS TOPICS
STAKEHOLDER SURVEY AND MATERIAL ANALYSIS
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Group-wide cross-divisional
sustainability management
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ESG FOCUS TOPICS
ESG RISK IDENTIFIED AND CONTRIBUTION TO SDG GOALS
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GOOD HEALTH
AND WELL-BEING

T Socaimomes

QUALITY
EDUCATION

DECENT WORK AND
ECONOMIC GROWTH

12 RESPONSIBLE
CONSUMPTION

AND PRODUCTION

1

GENDER
EQUALITY

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

CLIMATE
ACTION

UN SDG's S&T’s Contribution
Medical Devices and Solutions
SDG 3 . . . N :
(e.g. Software for imaging devices and patient information systems)
Teaching solutions (e.g. remote learning platforms),
SDG 4 School equipment (e.g. iPads and Laptops),
Support of employee education (e.g. opportunity for dual studies)
DG 5 Equal treatment of all employees regardless of gender (e.g. Diversity Policy)
Enhance number of females working at S&T in management positions (e.g. Leadership Academy)
SDG 7 Smart Energy Solutions (e.g. Smart meters)
Provides safe and secure working environments for all workers (Code of Conduct) and
SDG 8 . . .
Obliges its suppliers to do the same (Supplier Code of Conduct)
SDG 9 R&D activities (e.g. in the field of clean and environmentally technologies and industrial processes
SDG 11 Kontron’s Transportation solutions (e.g. efficient trains)
SDG 12 Smart factory solutions (real-time analysis of the manufacturing data = less material consumption
and less waste is generated)
SDG 13 Reduce GHG emissions (e.g. strict travel policy, switch fleet to e-vehicles)

Main ESG risks impacting S&T identified 2 we focus on ESG measures in these areas and thus contribute to the achievement of 9 SDG goals
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ESG IMPROVEMENTS AND ONGOING INITIATIVES
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COMMUTE & TRAVEL

Promotion of train travel, video-
conferencing and home-office work!
Where possible, the vehicle fleet will be
gradually converted to e-vehicles.

PROMOTION OF
CLEAN TECHNOLOGIES

Expansion of renewable energy usage, e.g.
increased usage of photovoltaic systems

GROUP SUSAINABLITY MANAGER
Position of group sustainability manager was
established for the coordination of ESG
activities throughout the group

STEP-BY-STEP ESG PLAN

3 years plan to coordinate ESG topics on
group level, MSCI Rating already improved to
BBB, clear target to continue improvements!
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DIVERSITY

Continue to increase share of women in
S&T management positions from 21.6%
up to 25.6% equaling the current gender
distribution in S&T, additional female SVB
Member elected (currently 40% of SVB
are female), group-wide diversity policy
introduced in H1 2021

HUMAN DEVELOPMENT
Group-wide Leadership Academy with
a focus on female talents launched,
increased communication of training
possibilities to emloyees

EMPLOYEE SURVEY

S&T will conduct it’s first group-wide
employee survey to obtain feedback
from employees and further improve
S&T as employer for best talent
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S&T’s ongoing ESG initiatives are continued and expanded, new initiatives are gradually introduced

AUDIT

Increased audit committee independency
since June 2020, Financial expert added.
change of auditor in 2022 planned, auditor
tender currently in progress.

STOCK OPTON PLAN &
REMMUNERATION

Stock Option Plan for broad employee base
established, further initiatives to secure fair
and equal remuneration planned, new
targets/MTI with ESG link were set up

COMMUNICATION

Intensify communication with small
investors “Kleinaktionaren”, e.g. new
shareholder website was set up

PRIVACY AND DATA SECURITY
Additional Security measures implemented
Further companies ISO 27001 certified
New data protection training initiative started



ESG GOALS - 2020,2021 AND BEYOND
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Extended Sustainability Reporting

» Increased number of ecological and social KPI’s
» Basis to implement scope | and Il reporting
» In line with GRI standard

$

Quantitative ESG Goals will be defined

s&t

Extensive Communication

» Increased communication of S&T’s green
product solutions

» Stronger inclusion of sustainable topics in the
annual report

» Exchange with our suppliers and evaluation of
their ESG strategies

$

Contribute to S&T’s Brand Awareness strategy



DISCLAIMER
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"assume", "plan", "intend", "could", and words of similar meaning. These forward-looking statements are subject to inherent risks and uncertainties since they relate to future events and are based on current
assumptions and estimates of S&T AG, which might not occur at all or occur not as assumed. They therefore do not constitute a guarantee for the occurrence of future results or performances of S&T AG. The actual
financial position and the actual results of S&T AG, as well as the overall economic development and the regulatory environment may differ materially from the expectations, which are assumed explicitly or implicitly in
the forward-looking statements and do not comply to them. Analysts and investors, and any other person or entity that may need to take decisions or prepare or release opinions about the shares / securities issued by
S&T AG are cautioned not to place undue reliance on those forward-looking statements, which speak only as of the date of this document. Past performance cannot be relied upon as a guide to future performance.

This document includes 'forward-looking statements'. Forward-looking statements are all statements, which do not describe facts of the past, but containing the words "believe", "estimate", "expect", "anticipate",

Except as required by applicable law, S&T AG undertakes no obligation to revise these forward-looking statements to reflect events and circumstances after the date of this presentation, including, without limitation,
changes in S&T’s business or strategy or to reflect the occurrence of unanticipated events. The financial information and opinions contained in this document are unaudited and are subject to change without notice.
This document contains summarized information or information that has not been audited. In this sense, this information is subject to, and must be read in conjunction with, all other publicly available information,
including if it is necessary, any fuller disclosure document published by S&T AG. None of the Company, its subsidiaries or affiliates or by any of its officers, directors, employees, advisors, representatives or agents shall
be liable whatsoever for any loss however arising, directly or indirectly, from any use of this document its content or otherwise arising in connection with this document.

This document or any of the information contained herein do not constitute, form part of or shall be construed as an offer or invitation to purchase, subscribe, sale or exchange, nor a request for an offer of purchase,
subscription, sale or exchange of shares / securities of S&T AG, or any advice or recommendation with respect to such shares / securities. This document or a part of it shall not form the basis of or relied upon in
connection with any contract or commitment whatsoever.

This document does not constitute an offer to purchase securities in the United States, Canada, Australia, South Africa and Japan. Securities, including the bond of S&T AG may not be sold or offered for sale within the
United States or to or for the account of / in favor of US citizens (as defined in Regulation S under the U.S. Securities Act of 1933 in the current version (the "Securities Act") unless they are registered under the
regulations of the Securities Act or unless they are subject to an exemption from registration. Neither S&T AG nor any other person intend to register the offer or a part thereof in the United States or to make a public
offer of the securities in the United States.
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